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Please Select a Benefit / Practice:

Bonuses,Awards, Incentives

Expense Reimbursement Practices

Insurance

Hours of Work

Pay Practices

Rules and Polices

Sick Leave, Disability

Vacation Practices

Time-Off Policies

Retirement Plans

Miscellaneous Policies

(Length of Service Awards, New Employee Referral Bonus, 
Suggestion Awards, Attendance Bonus, Profit Sharing Plans)

(Mileage Reimbursement, Employee Educational Assistance, 
Relocation Policies for New and Transferring Employees)

(Group Term Life, Group Vision, Health Coverage, Indemnity 
Plans, Preferred Provider Organizations, Point of Service Plans,
Health Maintenance Org., Dental, Long-Term Disability, 
Medical for Retired Employees)

(Flexible Work Schedules, Flextime, Compressed Work Weeks, 
Number of Days/Hours in Work Week, Lunch Periods)

(Lead Personnel Wage Differential, Shift Differential, 
Severance Plans, Overtime Comp for Exempt, 
Emergency Procedures, Pay Period, On Call Pay, Eligibility 
Holiday Pay)

(Grievance Procedure,Probationary Period, Part-Time Empl. 
Benefits, Employee Discipline, Layoff and Recall Procedures, 
Internet/E-mail Policies)

(General Policy, Number of Days Granted, Unused Time at 
End of Year, Unused Time at Termination)

(Eligibility for Paid Vacation, Max. No. of Days Paid, 
Vacation After One Year of Service, Two-six Week 
Vacations, Unused Vacation at Year End, Illness During Vac.)

(Bereavement/Funeral Leave, Personal Leave of Absence, 
Workers Comp., Jury Duty/Witness Pay, Disability Leave)

(Defined Benefit Pension Plans, 401(K) Plans)

(Physical Examinations, Recruitment Practices, Child Care)






