
How to Talk to Your Employees about the
Employee Free Choice Act (EFCA)

General Information

An employer may share the company’s issue agenda with anyone at any time in any manner.
All employers can talk to employees about issues and elections as long as there is NO
candidate advocacy at any time in any manner.  

o Candidate Advocacy occurs when an employer endorses, supports or opposes any
candidate or political party or tells an employee how to vote – these are all things you
should NOT do.

Important Reasons to Talk to Your Employees about the EFCA

Employers are one of the most credible sources when speaking about issues related to the
workplace.
Employees want to hear about issues that affect their company and their jobs.

How do You Start Talking to Your Employees about the EFCA?

First, decide whether you want to engage just your employees on the EFCA issue or if you also
want to engage your customers and suppliers. If you have a number of branch plants, decide
whether you will do outreach at every location on card check or if you want to target certain
branches.
Once you decide what you want to do, let your employees know about the card check issue
and why it is important to employees, their jobs and the company. Use one of your staff
meetings, for example, to kick off your discussion about card check.
Emphasize how important the issue is to employees, to their families, to the company, to the
country and to manufacturing. Finally, remind them why you are against the card check
measure and that your stance is not anti-union but that the legislation is anti-employee.

How do You Communicate with Employees on the EFCA?

An employer may send an issue alert about EFCA to all employees and retirees and ask them
to take action by communicating with an elected official. Contact Information for elected
officials can be found here. The NAM’s take action item on EFCA can be found here.
The EFCA issue alert can come from the CEO/President, government affairs team or anyone
else in the company who employees would view as a knowledgeable source about this issue.
The EFCA issue alert should include a summary of the issue, its status, what elected officials 
should be contacted (House, Senate or both), relevant contact information for the elected
officials (see above link) and talking points. It should also include someone in the company an
employee could contact if they have any specific questions.
Any communication to your employees on this issue should stress its impact on the employees. 
Voting records that state how an elected official performed on issues may be sent to anyone as
long as they contain no language or indications that can be construed to endorse a candidate
in an election. The NAM’s Voting Record can be found here.
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